11 EMPLOYMENT RELATIONS COMMISSION ERC 6.04

Chapter ERC 6
FILING OF A DISPUTE
ERC6.01 Filing dispute. ERC 6.03  Service of petition.
ERC 6.02 Petition. ERC 6.04  Appointment of conciliator

Note: Chapter ERB 6 was renumbered chapter ERC 6 under s. 13.93 (2m) (b) 1.,(5) A full and complete statement of all questions which are
Stats. Register December1994, No. 468. in dispute'
Note: See s. 11.54, Stats. ’ . .
(6) A full and complete statement of the facts in relation to the
ERC 6.01 Filing dispute. Whenever there existdabor collectivebagaining that has been carried on by the pagies
disputebetween a public utility employer and its employes and tloé the facts that indicate that notwithstanding suclgdiamg the
collective bagaining process has reached an impassestatel  disputehas reached ampasse and that it will cause or is likely
matewith theresult that the employes and the employer are unalbdecause the interruption of an essential service;
to effect a settlement thereof, any party in interest may file with (7) Any additional facts that the petitioner may consider-rele
the commission a petition setting foghchfacts. Such petition vantand material.
shall be in writing and filed by the petitioném original and 5  History: 1-2-56;correction made under s. 13.93 (2m) (b) 1., Stats., Register,
copiesof the petition shall bélled. Forms of such petition may beJanuary, 2000, No. 529.
obtainedfrom the commission.

History: 1-2-56; am. RegisteMarch, 1971, No. 183, -1-71. ERC 6.03  Service of petition. Upon receipt of a petition,
the commission shall immediately serve on all partiemierest
ERC 6.02 Petition. The petition shall include: a copy thereof.

(l) The fu” name and address of the |abogmization or History: 1-2-56; am. RegistﬁMarch, 1971, No. 183, e#4—-1-71.

organizationsnvolved in the dispute; ERC 6.04 Appointment of conciliator. In any case in

inv(ozl\)/e-gi]r? ftﬁlé rc]i?smﬁtg'nd address of the public utility employe\5vhich the commission is satisfied that the parties, although bar
pute; , . gainingin good faith, have reached mnmpasse and that a continu
(3) A full and complete statement of facts disclosing that thgion of such dispute will cause or is likely to causeitiierrup
employeris engaged in the public utility business as defined ingyn of an essential service, a conciliator will be appointed from
111.51,Stats,, including a statement of the area served by sygh panel provided for in s11.53, Stats., anthe parties immedli
employer; ately notified of the name of such conciliator
(4) Thenumber of employes involved in the dispute; History: 1-2-56; am. RegisteMarch 1971, No. 183, B#4-1-71.

Registeyr January2000, No. 529



